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Our context is challenging, with the most student need

lin 4 government school students attend a school where half of Grpe ors gorcrally pers Bisnt acrose 2l mesiies for equiiy

students are most disadvantaged

groups

Previous policy has widened these gaps

This is 3 in 100 for non-government schools

Average Scaled NAPLAN Scores
Reading and Numeracy, Years 3-9

2022 schools with high concentration of disadvantage
Government 719 94%
Catholic 11 1% g

'%_ EAL/D Students 484 .1
Independent 38 5% Rural, Regional, and Remacte Students 478.9
TOTAL 768 1 00% Bottom SEA quartile Students

HSC Attainment Rate
2019 Year 9 Cohort / 2022 HSC

Mamnstresm Enrelments

Aboriginal Students

1 in 5 students in government schools have
a disability or additional learning needs.

g Disability Students

Q

=
g_ EAL/D Students

w
Rural, Regional, and Remote Students

Government schools are not yet at the minimum funding standard

Bottom SEA guartile Students

Non-government schools are above the minimum and have been for years
0% 20% 40% 50%




Attendance is improving, but student wellbeing is a concern
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Post-COVID attendance is rebounding across Australia, and NSW
recorded the largest increase between 2022 and 2023.

This is a substantial increase, from 85.2% to 88.1%. While that's note -

worthy, there is more to do to get back to a rate above 90%.

A sense of belonging at school drives high
levels of effort and motivation

In 2023:

In NSW, the proportion of students reporting an overall positive  sense of
belonging has fallen by 4 pp since 2016 in primary (to 84 %) and 10 pp in
secondary (to 54 %).

Almost 2 out of 10 primary students and around 4 out of 10 high school
students don’t have a positive sense of belonging at school.

Since 2022, sense of belonging dropped across all year levels, particularly
in Year 6, Year 7, and Year 8.

Around half of secondary students say they feel positive about the
advocacy (including care) they get from teachers at school.

13% of primary school students say they have experienced cyber-bullying
— slightly below secondary students' experiences of cyber  -bullying (16%)..

Productivity Commission interim report:

Cardenas et al. (2022) found that reducing self -reported depression in
Year 8 by one standard deviation would increase Year 9 NAPLAN
numeracy and reading scores by 7 per cent.

Improving an average student’s wellbeing by one standard deviation
would increase their numeracy score by 5 per cent.
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NSW has made good gains in academic outcomes but Wk
progress is not yet quick enough or consistent D3Y

Phonics Check NAPLAN Results PISA Results HSC Results
2023 2023 2022 2023

NSW is above the national
average for all year levels in

each domain. Significantly improved

59.4% of students at performance in More than a third
expected achievement Highest mean scores in the scientific literacy of 12% of public school students
level country in Year 5 and 7 are in the top 2 HSC bands

" Insignificant improvement
numeracy, Year 3 writing, of 6% in reading and 2% in A small improvement (0.6%)

spelling in all years and
Ygarl3gé &7 érammar and mathematical literacy

4% improvement on 2022.

punctuation.
Slower rate of Improved ranking largely Equity gaps in attainment
improvement than Lack Of_ progress comparative decline and achievement
o on closing equity gaps _ i
other jurisdictions Students not engaged Decreasing attainment rates



Our commitment to provide
equitable opportunities,
experiences and outcomes
to transform lives through
learning.




What does equity mean for the department? NSW
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Equity means that we recognise the
rights of all students and learners to
access and participate fully in
education and realise their
educational potential. We strive to
adapt practices and policy settings
to remove barriers to education, and
channel support where it is most
needed.




Agreed department definition =

GOVERNMENT

‘Baking’ equity in is our ‘forever’ work

The right to education is

Student ; .. )
centred enshrined in international

purpose and g instruments and protected
goals under the NSW Education
Act.

Aligns with national
approach including the

Mparntwe Declaration. Equity is ‘forever work’.

Fostering an equity
culture is key.

Supporting equity well is a

capability for all decision - Consistent with the Our

Plan for NSW Public
Education, this commits
the department to
address structural drivers

System, sector of educational inequality
and staff -

oriented actions
and quality
descriptors

makers.




NSW Department of Education

Our Plan for NSW Public Education

Transforming lives through learning

Cur plan is built on the power of public
education to provide opportunities for all and
transfarm lives through learning. Our plan

sets our direction and priorities for the coming
years, and harnesses the commitment of our
teachers and schools to provide an outstanding
education for every learner. Gur approach has
been informed by evidence and insights from
engagement with our education community.

Together
we will

With actions
that

And we'll
measure
success by

Enabled by

Our values

Advance equitable cutcomes,
opportunities and experiences

- Foster a cultura that valuas diversity
by advancing reconciliation and
eliminating barriars

» Ensure schools have access to the
staff and specialists they need

- Prioritise resources where thoy anc
necded most

- Develop targetod, difforontiatod,
cvidence informad initiatives
and supports

« Embed diverse learner, family and
staff voices in dacision-making

+ Provide broad, inclusive and
rich curriculum with strong
co-curricular activities

Every learnar raceives a high-quality
aducation that enables them to excel

+ Reducing gaps in student outcomsas,

dug to structural incguitics

- Increasing community confidence
in public aducation

Cur commitment

Every student learns, grows and belongs in an equitable

and outstanding aducation systam.

Acknowledgment of Country

\We recognisa the Traditional Custodians of the lands
where we learn, work and live, paying respect to Elders
past and present as teachers of knowledge, songlines
and storias, We striva to ansura avery N5W Ahoriginal
andor Torres Strait Islandar learnaer achieves their

potential through education.

Strengthen trust and respect
for the teaching profession
and school support staff

- Address statting shortages

= Attract and ratain mors high-guality
teachers, aspacially in high-nsed

locations and specialist subjoct areas

- Ensure initial teacher education is
fit for purpose by partnering with
the university sector

= Improve statt wellbeing

= Address workload pressures to
ensure a manageable workload
far all staff

= Support statt devalopmant through
high-guality and accessible
professional learning

= Make public education a more
attractive caresr with more quality
caraar pathways

= Strengthen development for leaders
at all stagas of their careers

Cur teachars and statt teal valued,
included and supported to parform
at their best

= Incraasing the number of school
staff so supply mocts doemand

= Incraasing the proportion of
teachars and school staff who
fool valued, trusted and respoctod
in thair profassion

@ Support services that arc officient, o

Excellence

Integrity

Give children the best start
in learning

- Increasa enrolmant and participation
in prescheol for all children

- Build new public preschoals
co-located with public primary schools

- Create botter transitions botwoon
carly cducation and primary school

= Daliver tha NSW Aboriginal Childran's
Early Childhood Education Stratogy

All children have the best start in lite

* Increasing the proportion of
children enrolled in preschool

= Increasing the proportion ot children
who are developmentally on track

Deliver outstanding leadership,

teaching and learning

- Support schools to daliver school
excallence through continuous
improvement

- Deliver effective teaching practices
including explicit teaching and
attactive teadback underpinnad
by high expoctations

= Strengthen educational and
instructional leadership

- Provida high-quality, evidence-based
curriculum rasources

- Increase studant literacy and numeracy
+ Strengthen high-guality assessment

- Improve how datais used to
inform teaching

Evary stucent achieves ambitious
learning goals every yvear

= Improving literacy and numeracy
outcomes for all students

- Incraasing the propartion of students
complating Yoar 12 in public schools

@ School infrastructure that macts tho
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Accountahility

Strengthen student wellbeing
and development

- Implemeant avidanca-intormed,
whola-school wellbeing approachas

- Craate positive school culturas
that valus student voice

- Build partnorships with students
and familics to connaeet them with
the support they need

- Provide aguitable accoss to
services by building partnerships
across agencies

+ Expard counselling services in schools

- Improve support tor students art all
transitions through school

- Ensure schools ars inclusive anc safe

Evary student is known, valuad and
cared for

* Increasing the proportion of studants
reporting a sensc of belenging

- Increasing attendance rates

xopulation and supports imgpr

Provide meaningful
post-school pathways

- Enhance access to high-quality
vocational education and training
{WET) in schaols, school-based
appronticeships and trainceships,
and HSC pathways

= Support, intorm and inspire all
students to choose post school
pathway options aligned to their goals

- Improve accass, oppartunitias and
choice across post-school pathways
including university, training and
work for all students

Every student finishes school raady
to succeed in their chosen pathway
as an infarmed, responsible citizen

« Increasing the proportion of studsnts

whi take up university, training
orwork in the year after school

d studant out
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Getting to the heart of the plan
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Our plan is built on the power of
public education to

provide opportunities for all

and transform lives

through learning. We are
committed to making sure
every student learns, grows and
belongs in an equitable and
outstanding education system.

Why is it important?

Our plan speaks to our unique purpose. We have the
opportunity to transform lives through the power of learning
through our work in public education.

Our plan is our blueprint. It sets our direction and priorities
for the coming years (2024 -2027).

harness the commitment of our all staff, teachers and
schools to provide an outstanding education for every
learner.

% Our success relies on our collective effort . We want to

11



Our 2024 priorities

« Strengthen trust in the
communities we serve

* Make public schools the schools
of choice

» Address staffing shortages

* Provide equity and excellence in
education

* Lead learning




How do we connect the pieces? Ak
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Raise the bar

Learning Narrow the gap

Wellbeing
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